





VI. Background and Experience

| Vi-12. What was the highest level of education that Iyour mother completed? Please mark one.

C 8th grade or less
C Grade School
C High School
 Some College/University
C College/University Graduate
C Some Graduate School
_ C Masters Degree '
C Doctorate (Ph.D)
C First professional degree (M.D., 1.D., D.D.S)
C Don't know

VI. Background and Experience
VI-13. Was your mother employed while you were growing up (1-18 years)? Please mark one.

0

No
- Yes

(

VI. Background and Experience

VI-14. What is/was your mother's primary occupation while you were growing up (1-18 years)?

| ]
i

VI. Background and Experience
VI-15. Is anyone in your immediate family a professor at a college or university? Please mark one.

C No
C Yes
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VI. Background and Experience

VI-16. Is there anything else that you would like to tell us about your experience as a graduate student at
Stanford and it's effects on your career plans?
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Appendix IV

Undergraduate Student Survey
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Appendix IV |
Undergraduate Student Survey
N Use the buttons at the bottom of
each page to navigate this survey.

Note: Do not use the 'Back' and ‘Forward'
buttons built in to your browser.

We appreciate your participation in this important project. This survey will take approx:mately 30-50 minutes to complete. .
Yqu may pause the survey at any point by clicking the pause button at the bottom of the page and you can complete the
survey at a later time.

_ There are 6 sections in this survey.

Undergraduate Student Survey - Consent Form L ‘Page 1 of 1

Consent Form

: Ueder
Dear Stanford‘\Graduate Student:

You are invited to participate in a confidential and anonymous research study on your academic and life
experiences at Stanford. You are being asked to answer survey questlons oh a web-based survey

For questions about the study, contact:
Dr. Mary Rauner
650-771-0083

There are no forseeable risks or benefits to you as a result of partlclpatlng in this research, and you will
receive no reimbursement for your participation. Your participation in this experiment will take
approximately 30-50 minutes.

If you have read this form and have decided to participate in this project, please understand your _
participation is voluntary and you have the right to withdraw your consent or discontinue participation at
any time without penalty. You have the right to refuse to answer particular questions. Your individual

: privacy will be maintained in all published and written data resulting from the study.

If you have questlons about your rights as a study participant, or ar dissatisfied at any time with any
aspect of this study, you may contact - anonymously, if you wish - the Administrative Panels Office,
Stanford University, Stanford, CA (USA) 94305-5401 (or by phone (650) 723-2480 - you may call collect)

You may keep a copy of this consent form for your records by printing it out.

By clicking “l agree” below, you are indicating your consent to participate in thls project, and the survey
will begin.
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l. Undergraduate Expenence and Graduate School Interest'

I-2. To what extent are you currently interested in attending graduate school? Please mark one.

C Not at all interested
C Somewhat interested
C Interested

C Very interested.

Undergraduate Student Survey - I. Undergraduate Experience and Graduate School Intere...

Page 1 of 1

|. Undergraduate Experience and Graduate School Interest -

{-3. To what extent did the following persons have a positive or negative influence on your interest i in
attending graduate school? Please mark one answer for each item below. Please answer even If you are not currently

planning to attend graduate school.

a. Official undergraduate faculty
advisor

b. Other faculty member

¢. University administrator/staff
member

d. Non-school related employer

e. Teaching assistant or graduate
student

f. Father

g. Mother

'h. Spouse/significant other/partner
i. Other family members

j. Friends

k. Career counselor

I. Resident Advisor

.m. Athletic Coach

n. Other

Very
negative

C

20

Q

DD DD

-

0

Negative Positive

C

C

O

s NiEe e e NS

O

If Other, please specify: I

C

5 0 2 D 0 D 0 D

O

P

Very
positive

C

9]

DODD D D D DD

Not
applicable

G

D

D

a0 o

> B> B o BEo)
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1. Undergraduate Experien'ce and Graduate School Interest

I-8. If it is a person, what is her or his racial/ethnic background? Please mark all that épply.

[T American Indian/Alaska Native
[Ci Black/African American
I”] Chinese American
[~ Ethnic Hawaiian
[ Filipino American
E International/Non-resident
[Tl Japanese American
["] Korean American
I3 Latin American/Latino
[7J Mexican American/Chicano
[J Puerto Rican American
[T south Asian American
I”} vietnamese American
[ 1 White, Non-minority American
I other Asian American

[T other

If Other, please specify: I

If he or she is not a citizen of the United States, please .
specify his or her country of origin: ' [ i |

Undergraduate Student Survey - I. Undergraduate Experience and Graduate School Intere... Page 1'of 1

I. Undergraduate Experience and Graduate School Interest

1-9. If there is more than one person who significantly influenced you, what characteristics do they have
in common that influenced your interest in attending graduate school? Please briefly describe.
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1l. Career Influences

i — Ml T2 A 3

In this section, we will ask you a few questions about the peaple and experiences that influenced your éurrent career blans.

There are 19 items in this section.

II-1. To what extent did the following persons have a positive or negative influence onv

your current career plans? Please mark one answer for each item below.

Very
negative

]
a. Official undergraduate faculty
advisor

b. Other undergraduate faculi:y
. mer_nber

c. University administrator/staff
member

d. Non-school related employer
e. Other undergraduate students
f. Father

g. Mother

h. Spouse/significant
other/partner

i. Other family members
j. Friends
k. Career counselor

m. Other

C

C:

]

2 0 0 D

@]

20000

&

- C

)

D0 D

D

0

D

If Other, please specify: l

Undergraduate Student Survey - II. Career Influences (2)

Il. Career Influences

Negative Positive

,Cl

O

D

D20 O 90 00

200

Very
positive

o .

G

0

O 0 D D09

D00

)]

G

0

2 0007

29 D0

Not applicable or no
influence

Page 1 of 1

I1-2. Is there one person or event that stands out as having the most significant influence on your current

career plans? Please mark one.

C No
G Yes
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Il. Career Influences

II-6. If it is a person, what is his or her racial/ethnic background? Please mark all that apply.

[Z American Indian/Alaska Native
I Black/African American

I"i Chinese American

I Ethnic Hawaiian
[ Filipino American

[} International/Non-resident

[T Japanese American

- I'I Korean American

[T Latin American/Latino

I”} Mexican American/Chicano

[} Puerto Rican American

[T South Asian American

[ vietnamese American

[ white, Non-minority American
["} Other Asian American

[J Other Hispanic American

[ other

If Other, please specify: |

If he or she is not a citizen of the United States, please
specify his or her country of origin: |

Undergraduate Student Survey - II. Career Influences (7) Page 1 of 1

Il. Career Influences

IIl-7. If there is more than one person who significantly influenced you, what characteristics do they have
in common that influenced you to have your current career plans? Please briefly describe.

SEg
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II. Career Influences

11-9. How important are the following job characteristics in choosing your career? Pleas-é.malk one aﬁswer for
each item below. ’

Not at all Very Extremely
important Important important important
a. Stability and job security B C C s’ C
b. Intellectual components C C G
c. Financial compensation e c c e
d. Flexible time schedule c e c c
A e. Opportunity to work for causes 1 .
believe in C ¢ C &
f.-Social rééognition/status e O C C
g. Creativity o G e e '
h. Autonomy C C C C
i. Authority/influence C C C (~
j. Amount of time commitment o c o A
required )
" k. Likelihood of getting a job e C c

l. Other C C C

If Other, please specify:| |
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Undergraduate Student Survey - 1. Lareer muuences (1)

1. Career Influences

11-13. Was there an event or occurrence that helped to crystalize your desire to be an academic? Please

mark one.

C No
 Yes

Undergraduate Student Survey - I Career Influences (14) s ~ Pagelofl

ll. Career Influences

1I-14. Please briefly describe the event or occurrence that helped to crystalize your
desire to be an academic.

Undergraduate Student Survey - II. Career Influences (15) Page 1 of 1

Il. Career Influences

11-15. If you were to become a professor, in what kind of institution do you think it is most likely that you
will be employed? Please mark one, even if you are not currently planning a career as a college or university professor.

C Two year community college
. Four year liberal arts college with predominantly undergraduates

" C Four year comprehensive university with undergraduates and Master's students
C: Large research university, with undergraduates, master's, and doctoral students
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Il. Career Influences

1I-19. To what extent are the following aspects of being a college or university professor appealing or

unappealing to you? Please mark one answer for each item, even if you do not plan an academic career.

a. Teaching undergraduates
b. Teaching graduate students
c. Doing research

d. Applying academic knowledge to society
. In important and relevant ways

e. Being a mentor

f. The academic work environment

g. The lifestyle of faculty members

h. The process of tenure and promotion
i. Having a flexible work schedule

j. The salary levels in academia

k. Academic work load expectations

I. The way professors are treated within
society

m. The way professors are treated within a
university :

n. Obtaining research funding

o. The satisfaction level of faculty members

p. The ability to raise a family

q. The ability to lead a balanced life

r. The opportunity to create knowledge
s. What it takes to get there

t. The ability to start your own company

u. The ébility to do outside consuiting on
inteiesting projects

v. Other

Very
unappealing

C
C -

]

2

Q0

D

DD D

0

20 O D D D DD

)

If Other, please specify: l -

Undergraduate Student Survey - II. Career Influences (19)

Unappealing Appealing

G

O O 0

DD D DD

200

0

)

DD D D D

0

C:

G

O

2 0 D

0

0

o]

Q

D0 D 0 O 0

Very
appealing

C
C

C

o o

o]

(DRSS |

D

DD D D DD

2

Page 2 of 2
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Hl. Academic and Personal Experiences

LN S

In this section, we ask you questions about your undergraduate academic and personal experiences. There are 13itemsin
this section. '

llI-1. What is/are your current major or majors at Stanford? Please mark all that apply.

[ Earth Systems

- [} Geological and Environmental Sciences
‘7 Engr.Geol. & Hydrogeology

I_i Geophysics
[ Petroleum Engineering

_[J chemical Engineering

I”I Civil Engineering

[} Environmental Engineering

[ Computer Science

[ Computer Systems Engineering

[} Electrical Engineering

I} Engineering (individually designed)
I Managment Science and Engineering
[ Material Science and Engineering
[ product Design

[} African and African American Studies
[J American Studies

[J Anthropological Sciences

["J Archaeology

[ Art History

[ Studio Art

[} Asian American Studies

[ Asian Languages

I Chinese

[ Japanese

[ Biological Sciences

I1 Chemistry

[ chicana/o Studies

[ Classics

I”} communication

[~ comparative Literature

[l comparative Studies in Race and Ethnicity

[T} cultural and Social Anthropology

[ Drama

I"i East Asian Studies
I Economics

" English

I Feminist Studies
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lll. Academic and Personal Experiences

llI-2. What degree are you seeking?-PIease mark all that apply.

B.A. C

B.S. I
\

M.A. (coterm) -

M.S. (coterm) |~

Undergraduat‘e Student Survey - IIl. Academic and Personal Experiences (3)

- lll. Academic and Personal Experiences

l1-3. What is your current year at Stanford? Please mark one.

C Junior
C Senior

Undergraduate Student Survey - I1I. Academic and Personal Experiences (4)

lll. Academic and Personal Experiences

-4, WHat is your approximate undergraduate GPA to date? Please mark one.

C Under 2.5
¢ 2.5-2.9
(> 3.0-3.4
 3.5-3.9
C 4.0

C: Over 4.0

4 wEw 2 v s

‘Page1of1

Page 1 of 1


ayres7
Typewritten Text
176


1ll. Academic and Personal Experiences

lll-8. Have you taken any courses that are relevant to your raciallethnic background or gender (for
example, women in management, or African Americans in society)? Please mark one.

C No
C Yes

., If yes, please list.

-Uﬂdergraduate Student Survey - III. Academic and Personal Experiences (9) Page 1 of 1

lll. Academic and Personal Experiences

'II|-9. How has taking these courses influenced the following? Please mark one answer for each item below.

Very ) - Very Not Applicable or No
Negative Negative Positive Positive Influence

a. Your experience at - c c c c

Stanford ’ " -

b. Your career plans C s s C C

c. Your ¢_:lesire to be an c C o C c

academic

Undergraduate Student Survey - IIl. Academic Experiences (10) Pagé 1of1

lll. Academic and Personal Experiences

lI-10. Were there any courses that directly impacted your career plans? Please mark one.

0

No
‘Yes

{

If yes, please list.
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IV. Work and Family

Section IV includes questions about the ways in which you cbmbine work and family, both now and in thé future, There are 7
items in this section.

IV-1. In thinking about your future, how would you order your personal priorities. Please rank the following
options in order of importance to you, with 1 being your top priority and 3 being your last priority.

Work/career goals

Nonf-work related interests and activities

Marriage /family life/friends -

Undergraduate Student Survey - IV. Work and Family (2) Page 1 of 1

IV. Work and Family

IV-2. How commiitted are you to pursuing a career upon graduation or completion of graduate studies?
Please mark one.

C Very -uncommitted
> Uncommitted

C Committed

C: Very committed
C: Unsure

Undergraduate Student Survey - IV. Work and Family (3) _ Page 1 of 1

IV. Work and Family

IV-3. Do you envision any difficulty integrating your career plans with a family/personal life? Please mark
one. .

C No

C Yes

C Uncertain

> Not applicable
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IV. Work and Family

IV-7. What type of effect do you think parenthood may have on your career? Please mark one.

C Very positive effect

C Positive effect

C Negative effect

 Very negative effect
- C Don't know

Undergraduate Student Survey - V. Your Stanford Experience (1)

V. Your Stanford Experience

Page 1 of 1

This section is about how you experience Stanford's campus and the climate in which you are an undergraduate student.

. There are 16 items in this section.

V-1. Since beginning your undergraduate years, how often do you...

Please mark one answer for each item below.

a. Feel happy and content with your life

b. Wake early in the morning and have difficulty
getting back to sleep

c. Feel depressed

d. Lose your appetite or overeat
e. Feel .energetic and strong

f. Feel like you are at an emotional breaking point
g. Feel that life is overwhelming

h. Feel relaxed and carefree

i Féel stressed

.j. Consider yourself physically healthy

k. Feel in good spirits
I. Feel irritable

m. Sleep too little or too much

Never Rarely Sometimes FEequently Always

C

D

D20 0 DO 0D

8]

9]

C
C

D

QO D 0 0 D D D D D

2 D

C:

o DD

000

Q D O O O D

O D

D0 D

2.0

C

¢

O D D2 0 0 0 D D DD

D
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V. Your Stanford Experience

V-5. Please specify to which group the person belongs. Please mark one.

C: Faculty
C Staff
(: Student

" Please briefly describe the significant negative experience.

Undergraduate Student Survey - V. Your Stanford Experience (6) Page 1 of 1

- V. Your Stanford Experience

V-6. Have you ever felt pressured into an unwanted personal relationship with a faculty member, staff
member or student at Stanford? Please mark one.

C No
C Yes

Undergraduate Student Survey - V. Your Stanford Experience (7) Page 1 of 1

V. Your Stanford Experience

V-7. Please specify to which group the person belongs. Please mark one.

(" Faculty
 Staff
" Student

Please briefly describe the experience.
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V. Your Stanford Experience

V-10. Since beginning your undergraduate program, how often do you...
Please mark one answer for each ifem below.

Never Rarely Sometimes Frequently Always

a. Feel socially isolated C s e c C
b. Feel intellectually isolated _ o G C o o
[ : -
c. Feel you aren't taken seriously C e e G G
d. Feel unwelcome C s C C o
- e. Feel afraid of making major decisions C e e e C
f. Feel free to seek help or advice when faced with _
a:-problem G O C IS G
g. Find criticism or feedback hard to accept C C G I I
h. Have trouble giving feedback or criticism C e O e o
i. Have difficulty standing up for yourself o C e G G
j. Question your ability to handle your work C s C C C
k. Feel able to set limits and pace yourself C C C C I
l. Feel there are more things you cotild and should o G ~ c -
be doing y
m. Feel able to negotiate confidently for your c G c - e
needs =
n. Trust your own judgement C o] C C
o. Feel that you have to be the best at all you do C s C C e
~ p. Feel confident in speaking up in class C o s o c
q. Fear that if you expressed yourself in class, you c c - o -
would expose your inadequacies " -
r. Feel that Stanford makes a sincere effort to I~ . c o -
recruit women and minorities -
s, Feel like you fit in at Stanford G C C e IS
t. Feel that other students are respectful of your C c o G o
background and characteristics
u. See my mistakes not my accomplishments C C C ) C

v. Other C C C C C

If Other, please specify:|

181


ayres7
Typewritten Text
181


¢ LV A WAILVL W AP VLIVIIVY \l"f} .l’age 1 OI l

ISV £ UL ALY L VUL AL Y Y

V-14. Does your interaction with a raciallethnic community with which you identify... Please mark one answer

for each item below.
No Yes

a. make you more comfortable at Stanford? C G

b. make you happier at Stanford? ' C O
c. make you more confident at Stanford? C G
d. increase your desire to be an academic? C O

Undergraduate Student Survey - V. Your Stanford Experience (15) Page 1 of 1

V. Your Stanford Experience

V-15. Please briefly describe the reasons that you chose to attend Stanford University as an
_ undergraduate.

Undergraduate Student Survey - V. Your Stanford Experience (16) Page 1 of 1

V. Your Stanford Experience

V-16. What three things can Stanford do to make Stanford a better place for you? Pléase briefly describe.

1. r
2. [~

- 182 - .
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VI. Background and Experience
VI4. Do you have any children? Please mark one.

€ No
C Yes

Undergraduate Student Survey - VI. Background and Experience (5)

VI. Background and Experience

VI-5. What are the ages of your child/children? Please record number of children in each age category.

a. Number of preschool age children

b. Number of children in grade school

183
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V. Background and Experience

VI-8. What is the highest level of education that your father completed? Please mark one.

C 8th grade or less
C: Grade School
. High School
C Some College/University

* C: College/University Graduate
C Some Graduate School
C Masters Degree

. C Doctorate (Ph.D)

" € First professional degree (M.D., 1.D., D.D.S)

C Don't know

Undergraduate Student Survey - V1. Background and Experience (9) Page 1 of 1

VI. Background and Experience

VI-9. Was your father employed while you were growing up (1-18 years)? Please mark one.

C No
C Yes
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Undergraduate Student Survey - V1. Background and Experience (13) Page 1 of 1

VI. Background and Experience

VI-13. What is/was your mother's primary occupation while you were growing up (1-18 years)?

Undergraduate Student Survey - VI. Background and Experience (14) Page1of 1

VI. Background and Experience

. VI-14. Is anyone in your immediate family a professor at a college or university? Flease mark one.

C No
C Yes

Undergraduate Student Survey - VI. Background and Experience (15) Page 1 of 1

VI. Background and Experience

VI-15. . Is there anything else that you would like to tell us about your experience as an undergraduate
student at Stanford and it's effects on your career plans?
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Demographic Breakdown Academic Year 2003-04

Appendix V

Comparing Population and Sample Data by Race/Ethnicity and Gender
Faculty, Graduate Students (PhD students only), and Undergraduates

Faculty
Population = 1749 Sample (Population) = 1749
# of respondents = 615
Response Rate = 36%
Male 1,355(77%) Male 421(68%)
Female 394(23%) Female 192(32%)
Underrepresented Minority | 108(6%) Underrepresented Minority 50(8%)
Non-minority 1,641(94%) Not-underrepresented 567(92%)
minority
Graduate Students
Population = 7,800 Sample = 1232
# of respondents = 272
Response Rate = 22%
Male 5,007 (64%) Male 138(56%)
Female 2,793 (36%) Female 131(44%)
Underrepresented Minority | 656 (9%) Underrepresented Minority 100(41%)
Non-minority 7130 (91%) Not-underrepresented 152(59%)
minority
Doctoral Students (PhD students only)
Population = 3972 Sample = 219
Male 2571(65%) Male 114(53%)
Female 1401(35%) Female 102(47%)
Underrepresented Minority | 263(7%) Underrepresented Minority 83(41%)
Non-minority 3681(93%) Not-underrepresented 120(59%)
minority
Undergraduate Sample
(Juniors and Seniors)
Population = 3287 Sample = 1408
# of respondents = 395
Response Rate = 28%
Male 3287(50%) Male 168(42%)
Female 1658(50%) Female 226(57%)
Underrepresented Minority | 695 (21%) Underrepresented Minority 173(44%)
Non minority 2583 (79%) Not-underrepresented 222(56%)

minority

Definitions:

Underrepresented minority: American Indian/Alaskan Native, Black/African American, Latin
American/Latino, Mexican American/Chicano, Puerto Rican American, Other Hispanic American

Non-minority (Not underrepresented minority) minority: All others in population except

underrepresented minority. Asian and Asian-Americans are included in this population as are
international respondents. In both the population and sample for this study, some students do not
identify their race/ethnicity and hence are not included in either the underrepresented minority or

the non-minority groups.
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Appendix VI
Significant Race/Ethnicity and Gender Findings
Section A: Decision to Attend Graduate School

Items for which Underrepresented Minorities Responses Differ Significantly from the

Responses of Non-Minorities.

Faculty, Doctoral Students and Undergraduate Students

Population

Item Number and Description

Means

(Level of
Significance)

Directionality

Section A: Decision to Attend Graduate School

Graduate [-1dG. To what extent did the | 3.59, 3.28 Underrepresented minority
Students following persons have a (<.05) graduate students were
positive or negative influence ' significantly more likely than non-
on your decision to attend minority graduate students to be
graduate school? positively influenced to attend
graduate school by an non-school
g.mnpcfgglgerraduate school related related employer
Graduate [-8G. To what extent did the Underrepresented minority
Students following factors and graduate students were
experiences have a positive significantly more likely than non-
or negative influence on your minority graduate students to be
decision to attend graduate positively influenced to attend
school? graduate school by having funding
. Availability of funding for e. 3.66, 3.36 made available for graduate school
.raduate school 9 0 and because of the access to
9 (<.01) career opportunities that it will
f. Access to career f. 3.39, 3.64 provide.
opportunities because of
graduate degree (<.01)
Under- [-11UG. Currently, how 2.41,2.61 Underrepresented minority
graduate prepared do you feel for (<.01) undergraduates were
Students graduate school? ' significantly more likely to feel

unprepared for graduate school
than non-minority undergraduates.

Items for which Female Responses Differ Significantly from the Responses of Males.
Faculty, Doctoral Students and Undergraduate Students

Population

Item Number and Description

Level of
Significance

Directionality

Section A: Decision to Attend Graduate School

Graduate
Students

[-3bG. To what extent did the
following persons have a
positive or negative influence
on your decision to attend
graduate school?

b. other faculty member

<.01

Female graduate students were
significantly more likely than non-
minority graduate students to be
positively influenced to attend
graduate school by non-advisor
faculty member.
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Appendix VII
Significant Race/Ethnicity and Gender Findings
Section B: Graduate School Experience

Items for which Underrepresented Minorities Responses Differ Significantly from the

Responses of Non-Minorities.

Faculty, Doctoral Students and Undergraduate Students

Population

Item Number and Description

Means

(Level of
Significance)

Directionality

Section B: Grad

uate School Experience

Faculty

[I-4kF. How satisfied were
you with the following
elements of your experience
with your primary advisor in
graduate school?

k. Your overall relationship with

your advisor

3.65,3.47
(<.01)

Underrepresented minority
faculty were significantly more
satisfied with their overall
relationship with their advisor while
they were in graduate school than
non-minority faculty.

Items for which Female Responses Differ Significantly from the Responses of Males.
Faculty, Doctoral Students and Undergraduate Students

Population

Item Number and Description

Means

(Level of
Significance)

Directionality

Section B: Grad

uate School Experience

Faculty [I-2F. When you began your 2.87,3.11 Female faculty members were
graduate program, how (<.05) significantly less likely than male
prepared did you feel you ' faculty to report that they felt
were? prepared when they began their

graduate program.

Graduate [11-26G. How would you 2.23,2.25 Female graduate students were

Students assess your academic ability (<.01) significantly less likely than male
in your field? ' graduate students to feel

academically capable in their field

Faculty [I-6F. How stressful was 2.04,2.27 Female faculty were significantly
graduate school for you? more likely than male faculty to

(<.01) feel stressed in their graduate
program.

Graduate V-1G. Since beginning your 3.83,3.54 Female graduate students were

Students graduate program, how often (<.01) significantly more likely than male
do you...feel stressed ' graduate students to feel stressed

Faculty [I-7F. Did you ever consider 1.26,1.14 Female faculty were significantly
dropping out of graduate (<.01) more likely than male faculty to

school?

consider dropping out of graduate
school.
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Appendix VIII
Significant Race/Ethnicity and Gender Findings
Section C: Interest in Academic Careers

Items for which Underrepresented Minorities Responses Differ Significantly from the
Responses of Non-Minorities.
Faculty, Doctoral Students and Undergraduate Student

Population

Item Number and Description

Means

(Level of
Significance)

Directionality

Section C: Interest in Academic Careers

Faculty I-7F. Was there an event(s) 1.52,1.38 Underrepresenteq .minority
or experience (s) that | (<.05) faculty were S|gr!|f|c§1ntly more
crystallized your decision to likely than non-minority facu]ty o
pursue an academic career? report that an eyent or experience
crystallized their decision to pursue
an academic career.
Graduate . . Underrepresented minorit
Students I-17G. What, if anythmg, do graduatepstudents were Y
you see as potential . significantly more likely than non-
obstacles to your w a minority graduate students to report
college or university that they consider not feeling
professor? intelligent enough and issues of
b. I do not feel intelligent b. .130, .217 | racelethnicity are obstacles to
enough. (<.05) becoming a professor.
f. Issues related to my
race/ethnicity E< Ol.)280' 040
Under- Underrepresented minority
graduate undergraduate students were
Students significantly more likely than non-
, , minority undergraduate students to
[I-17UG. What, if a.nythmg, do report that they consider
you see as potential , race/ethnicity issues to be an
obstacles to your becoming a obstacle to becoming a professor.
college or university
professor? Underrepresented minority females
were significantly more likely (to the
:éfslléfﬁnrii:ated to my f. 235, .095| . level) than underrepresented
ty (<.01) N :
minority males to report that issues
related to race/ethnicity are
potential obstacles to becoming a
college or university professor.
Graduate - - Underrepresented minorit
Students II-18G. What, if anything, do graduatepstudents were g

you see as potential
obstacles to your being
successful as a college or
university professor?

f. Issues related to my
race/ethnicity

f. .170, .026
(<.01)

significantly more likely than non-
minority graduate students to report
that they consider race/ethnicity
issues to be an obstacle to being
successful as a professor.
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Items for which Underrepresented Minorities Responses Differ Significantly from the

Responses of Non-Minorities.

Faculty, Doctoral Students and Undergraduate Student (continued)

Population

Item Number and Description

Means

(Level of
Significance)

Directionality

Section C: Interest in Academic Careers

Graduate
Students

[I-20dG. To what extent are
the following aspects of
being a college or university
professor appealing to you?
d. Applying academic
knowledge to society in
important and relevant ways

n. Obtaining research funding

t. The ability to start your own
company

d. 3.66, 3.53
(<.05)

n.2.12,1.78
(<.01)

t. 2.23,2.58
(<.01)

Underrepresented minority
graduate students were
significantly more likely than non-
minority graduate students to report
that applying academic knowledge
in important and relevant ways, and
obtaining research funding are
appealing aspects of being a
professor.

Underrepresented minority
graduate students were
significantly less likely than non-
minority graduate students to report
that starting your own company is
an appealing aspect of being a
professor.
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Items for which Female Responses Differ Significantly from the Responses of Males.
Faculty, Doctoral Students and Undergraduate Students

Population

Item Number and Description

Means

(Level of
Significance)

Directionality

Section C: Interest in Academic Careers

Graduate I-17G. What, if anything, do F.emlalle graduate stgdents were
Students you see as potential S|gn|f|cantly more likely than non-
obstacles to your becoming a minority gradulate students to report
college or university that they (.:qns]der gender and
professor? e 259 022 race/ethn]cny issues to be obstacles
’ to becoming a professor.
e. Issues related to my gender (<.01)
f. Issues related to my f. 160, .116
race/ethnicity (<.01)
Under- [I-16UG. What, if anything, do Female undergraduates were
graduate you see as potential significantly more likely than male
Students obstacles to your becoming a undergraduate students to report
college or university .208, .012 that gender issues are an obstacle
professor? (<.01) to becoming a professor.
Issues related to my gender '
Graduate Female graduate students were
Students I-18G. What, if anything, do significantly more likely than male
you see as potential graduate students to report that
obstacles to your peing gender issues and work and family
successful as a college or issues are obstacles to being
university professor? e..221,.014 successful as a professor
(<.01) )
e. Issues related to my gender
i. Work and family issues i..076, .014
(<.05)
Under- [I-17UG. What, if anything, do Female undergraduate students
graduate you see as potential were significantly more likely
Students obstacles to your being than male undergraduate students

successful as a college or
university professor?

Issues related to my gender

239, .006 (<.01)

to report that gender issues were an
obstacle to being successful as a
professor.
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Items for which Female Responses Differ Significantly from the Responses of Males.
Faculty, Doctoral Students and Undergraduate Students (Continued)

Population

Item Number and Description

Means

(Level of
Significance)

Directionality

Section C: Interest in Academic Careers

Graduate
Students
Female graduate students were
lI-20G. To what extent are the significantly more likely than male
following aspects of being a graduate students to report that
g?cljlfee%esgrr ;;pl)vezrlisr:tgto you? teacdhing uEderglr?jduates, applying
/ academic knowledge in important
a. Teaching Undergraduates ?< 3(’);1)0 3.18 and relevant ways and being a
d. Applying academic ' mentor are appealing aspect of
knowledge to society in d. 3.66, 3.48 being a professor.
important and relevant ways (<.05) Females were less likely to report
e. Being a mentor that the ability to raise a family, the
c.3.64. 3.3 ability to lead a balanced life and
p. The ability to raise a family (<. Oi) o the ability to start your own
' company were appealing aspects of
.2.52,2.80 being a professor.
g. The ability to lead a balanced P 05 gap
ife (<09)
t. The ability to start your own
company g.2.57,2.78
(<.01)
t.2.24,2.62
(<.01)
Under-
graduate II-19UG. To what extent are
Students the following aspects of Femalg undergraduate st.udents
being a college or university were significantly more likely
professor appealing to you? than male undergra}duate studgnts
Teaching Und duat a. 3.16, 3.36 to report that applying academic
a. leaching Undergraduates (<.01) knowledge in important and
d.3.57 3.30 relevant Ways.and obtaining.
d. Applying academic (<' Oi) P researchffgndmg are ?ppeallng
knowledge to society in ' aspect of being a professor.
important and relevant ways Female undergraduate students
o . n. 2.23, 2.00 were less likely than male students
n obtaining research funding <.01 to report that teaching
(<.01) 5
undergraduates and the ability to
i t. 2.58,2.81 start your own company were
t. The ability to start your own (<.01)

company

appealing aspects of being a
professor.

192




Appendix IX
Significant Race/Ethnicity and Gender Findings
Section D: Academic Career Experiences

Items for which Underrepresented Minorities Responses Differ Significantly from the
Responses of Non-Minorities.
Faculty, Doctoral Students and Undergraduate Student

Population

Item Number and Description

Means

(Level of
Significance)

Directionality

Section D: Acad

emic Career Experiences

Faculty [lI-2fF. How significant of a Underrepresented minority
challenge are/were the faculty were significantly more
following obstacles for you in likely than non-minority faculty to
your academic career? find the tenure process and issues

. related to ethnicity/race to be
f. the tenure and promotion f. 1.68, 1.94 obstacles in theirt);\cademic career.
process (<.05)
: - Underrepresented minority females
k. issues related to my ethnicity I(<< %.f)z, 2.86 were significantly less likely than
' underrepresented minority males
(to the .03 level) to consider issues
related to their race and ethnicity a
challenge in their academic career.

Faculty lll-4aF. How satisfied are you Underrepresented minority
with the following aspects of faculty were significantly less
being an academic? likely than non-minority faculty with
a. the process of tenure and 2.71,3.12 (<.05) | the process of tenure and

) . promotion.

promotion

Underrepresented minority females
were significantly less likely than
underrepresented minority males
(to the <.01 level) to be satisfied
with the process of tenure and
promotion.

Faculty [lI-8cF. How important are the Underrepresented minority

following to career success
at Stanford?

c. Understanding the unspoken
rules of academia

j- Having the right mentor
n. Being able to negotiate well

p. Being liked by your
colleagues

c. 3.50, 3.05
(<.01)

j- 3.44, 3.08
(<.01)

n. 3.30, 3.03
(<.01)

p.3.17,3.04
(<.05)

faculty were significantly more
likely than non-minority faculty to
consider that understanding the
unspoken rules of academia, having
the right mentor, being able to
negotiate well and being liked by
one’s colleagues are important to
academic career success at
Stanford.

Underrepresented minority females
were significantly less likely than
underrepresented minority males
(to the .03 level) to consider
“understanding the spoken rules of
academia” to be important to career
success at Stanford.

193




Items for which Female Responses Differ Significantly from the Responses of Males.
Faculty, Doctoral Students and Undergraduate Students

Population

Item Number and Description

Means

(Level of
Significance)

Directionality

Section D: Acad

emic Career Experiences

Faculty

IlI-2F. How significant of a
challenge are/were the
following obstacles for you in
your academic career?

f. the tenure and promotion
process

g. The politics of academia

h. The need to relocate for
career advancement

i. Issue related to my gender
j- Family obligations

k. Issues related to my
race/ethnicity

I. Lack of support from family
and friends

m. concern about not
succeeding

n. Not having the requisite skills
0. Not feeling intelligent enough

p. Not feeling dedicated enough
to my field

f.1.76, 1.99
(<.01)

g.-1.71,2.08
(<.01)

h.2.23.2.42
(<.05)

i. 2.05,2.94
(<.01)

j-1.80, 2.08
(<.01)

k.2.66,2.84
(<.01)

l.2.77,2.89
(<.01)

m. 2.15, 2.39
(<.01)

n.2.48,2.72
(<.01)

0.2.48,2.70
(<.01)

p. 2.65, 2.82
(<.01)

Female faculty were significantly
more likely to report that the tenure
and promotion process, the politics
of academia, the need to relocate
for career advancement, issue
related to my gender, family
obligation, issues related to my
race/ethnicity, lack of support from
family and friends, concern about
not succeeding, not having the
requisite skills, not feeling intelligent
enough and not feeling dedicated
enough to my field to be obstacles
to them in their academic career.

When comparing female parents to
male parents, female parents were
significantly more likely to report
that most of these same items were
challenges to their academic
career. (i.<.01, k. <.01, m. <.01, n.
<.01, 0. <.01, and p. <.01). No
significant differences were found
between female parents and female
non-parents.
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Items for which Female Responses Differ Significantly from the Responses of Males.

Faculty, Doctoral Students and Undergraduate Students (continued)

Population

Item Number and Description

Means (Level of
Significance)

Directionality

Section D: Acad

emic Career Experiences

Faculty llI-4F. How satisfied are you Female faculty were significantly
with the following aspects of less likely than male faculty to be
being an academic? satisfied with the salary levels in

a.2.73, 2.66 academia, the ability to augment
a. the process of tenure and . . )
promotion (<.01) |nc.ome.W|th work outs.|.de the
b. 2.66. 2.93 university, and the ability to balance
b. the salary levels in academia (<' Oi) T work and family.
c. the ability to augment income . 3.05. 3.49 On the.oth.e.r hand, faculty. women
with work outside the university < 0.1 T were significantly more likely
: (<.01) than male faculty to be satisfied
d. acade.m|c work load d.2.73, 3.20 with the process of tenure and
expectations (<.01) promotion and the academic
h. the ability to balance work h.3.11 3.39 workload expectations.
and family (<.05) Male parents were significantly
more likely than female parents to
report satisfaction with the ability to
augment their income with outside
work (<.01) and academic workload
expectations (<.01). No significant
differences were found between
female parents and female non-
parents

Faculty I1I-7. From your experiences, | 2.36,2.77 (<.05) | Female faculty were significantly
how difficult was the tenure more likely than male faculty to
process? report that the tenure process was

difficult.

Faculty [lI-8F. How important are the Female faculty were significantly

following to career success
at Stanford?

c. understanding the unspoken
rules of academia

h. having good social skills
j- having the right mentor
k. being confident

l. being part of the informal
network in your department

n. being able to negotiate well

p. being liked by your
colleagues

c. 3.38,2.96
(<.01)

h. 3.01, 2.95
(<.05)

j- 3.30, 3.03
(<.01)

k.3.32,3.17
(<.05)

l. 3.24, 2,96
(<.01)

n. 3.28, 2.95
(<.01)

p. 3.15, 3.00
(<.05)

more likely than male faculty to
report that understanding the
unspoken rules of academia, having
good social skills, having the right
mentor, being confident, being part
of the informal network in your
department, being able to negotiate
well, and being liked by your
colleague are important to career
success at Stanford.

Female parents were significantly
more likely to report that most of
these same items were important to
career success at Stanford. (c.
<.01,j.<.01, k. <.01, I. <.01,and n.
<.01). No significant differences
were found between female parents
and female non-parents.
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Items for which Female Responses Differ Significantly from the Responses of Males.
Faculty, Doctoral Students and Undergraduate Students (continued)

Population

Item Number
and Description

Means

(Level of
Significance)

Directionality

Section D: Academic Career Ex

periences

Faculty

[1I-10. In general,
how stressful
has your
academic career
been?

1.89,2.25
(<.05)

Female faculty were significantly more
likely than male faculty to report that their
academic career has been stressful.
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Appendix X
Significant Race/Ethnicity and Gender Findings
Section E: Work and Family

Items for which Underrepresented Minorities Responses Differ Significantly from the
Responses of Non-Minorities.
Faculty, Doctoral Students and Undergraduate Student

Population

Item Number and Description

Means

(Level of
Significance)

Directionality

Section E: Work

and Family

Graduate IV-2G. How committed are 3.66, 3.56 (<.05) | Underrepresented minority
Students you to pursuing a career g.radlu.ate students were
upon graduation or S|gn|f|cantly more likely than non-
completion of post-doctoral minority graduate st.udents to report
studies? that they are committed to pursuing
a career upon completion of their
studies.
Graduate 2.92,3.28 (<.05) | Underrepresented minority
Students IV-8G. What type of effect do graduate students were

you think parenthood may
have on your career?

significantly less likely than non-
minority graduate students to report
that they think parenthood will have
a negative effect on their career.
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Items for which Female Responses Differ Significantly from the Responses of Males.
Faculty, Doctoral Students and Undergraduate Students

Population

Item Number and Description

Means

(Level of
Significance)

Directionality

Section E: Work

and Family

Graduate IV-2G. How committed are 3.69, 3.47 (<.01) | Female graduate students were
Students you to pursuing a career significantly more likely than male
upon graduation or graduate students to report that
completion of post-doctoral they are committed to pursuing a
studies? career upon completion of their
studies.
Graduate IV-5G. How much of an 2.28,2.13 (<.05) | Female graduate students were
Students impact do your family significantly more likely than male
commitments (including graduate students to report that
marriage, child care and elder their family commitments will have
care) have on your school an impact on their school and work
and work commitments? commitments.
Graduate o 2.70,2.05 (<.05) | Female graduate students were
Students IV-7G. Do you envision any significantly more likely than male
problems in the timing of graduate students to report that
children and career demands they envision problems with the
timing of children and career
demands.
Under- IV-3UG. Do you envision any | 1.74,1.57 (<.05) | Female undergraduates were
graduate difficulty integrating your significantly more likely than male
Students career plans with a undergraduates to report that they
family/personal life? envision difficulty integrating your
career plans with a family/personal
life?
Graduate IV-8G. What type of effect do | 2.69,2.20 (<.05) | Female graduate students were
Students you think parenthood may significantly more likely than male
have on your career? graduate students to report that
they expect a negative effect of
parenthood on their career.
Under- IV-7UG. What type of effect 2.48,2.16 (<.05) | Female undergraduates were
graduate do you think parenthood may significantly more likely than male
Students undergraduates to report that they

have on your career?

expect a negative effect of
parenthood on their career.
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Appendix XI

Significant Tenure/Non-Tenure Findings

Items for which Tenure Faculty Responses Differ Significantly from the Responses of Non-
tenured faculty.

Population

Item Number and Description

Means

(Level of
Significance)

Directionality

Section D: Acad

emic Career Experiences

Faculty [lI-3F. To what extent do you | a.3.92,4.15 Tenure faculty were significantly
find the following aspects of (<.05) more likely than non-tenured
being an academic faculty to report that they find
enjoyable? How significant of teaching undergraduates to be
a challenge are/were the enjoyable.
following obstacles for you in
your academic career?

a. Teaching undergraduates

Faculty [lI-8F. How important are the Non-tenured faculty were
following to career success significantly more likely than
at Stanford? tenured faculty to report that
¢. understanding the unspoken understanding thg unspoken rgles
rﬁles of academia c.3.18. 3.03 of gcaderma, havmg good social .

(é 0'5) re skills, having the right mentor, being
h. having good social skills : part of the informal network in your
- - - h. 3.03, 2.89 department, being able to give and
I having the right mentor (<.05) receive feedback well, and being
|. being part of the informal 323 205 liked by your colleague are
network in your department l.9.23, 2. Important to career success at

, , (<.01) Stanford.

0. being able to give and 312 205
receive feedback well N

(<.01)
p. being liked by your 0 311 2.98
colleagues (<.05)

p.3.12,2.99

(<.05)

Faculty [1I-10. In general, how 1.83,2.27 (<.01) | Non-tenured faculty were
stressful has your academic significantly more likely than
career been? tenured faculty to report that their

academic career has been
stressful.

Faculty [lI-11. To what extent are you | 4.72,5.05 (<.05) | Tenured faculty were

satisfied with the way that
your academic career has
turned out or is evolving?

significantly more likely than non-
tenured faculty to report that they
are satisfied with the way that their
career has turned out or is evolving.
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